Indigenizing the Academy Conference

May 3-4, 2018

Keynote: What Indigenizing the Academy Means; A Roundtable Discussion
Dr. Cheryl Bartlett, Dr. Marie Battiste, Dr. Albert Marshall, Professor Sakej Youngblood Henderson, Dr.
Blair Stonechild

Need meaningful partnerships/relationships with communities/elders/knowledge holders. Need
the connections that the elders say are fundamental to the education of their young people.

Truth — please let us tell stories that are true. Let us have substance and truth in what we are
doing. And to work toward honest relationships with communities.

CAUT has posted territorial acknowledgements that we can all draw on.
If you are privileged, feel guilty if you do nothing.

Truth and Reconciliation Commission has provided recommendations for moving forward.
Has to be a systemic effort to move forward/have change.

The “Indian Problem” was a cognitive disaster and should be treated like a disaster. Start with
constitutional reforms. Change Canada into a post-colonial country. Was able to get the UN
declaration of rights for Indigenous Peoples. Having to demonstrate that you’re a human being
was incredibly degrading.

How do we decolonize spirituality to show it is the true foundation of our culture? Chapter in
the book The Knowledge Seeker. Chapter is about Indigenous spirituality. Sees all of us as
spirit beings who are all on a temporary journey.

Our ways of knowing and our ways of being should be on par with the mainstream. Don’t want
to just have a better relationship. But to be better stewards.

Are our institutions learning institutions? Or corporations? They should be about learning. How
do we integrate our ways of knowing into these institutions? Our knowledge is essential. These
are the lessons that nobody wants to hear. Why? We have made great strides, yes. But, we
don’t have time to stand around and pat ourselves on the back. When are we going to sit down
together? It has to be co-learning; respect what each of us is bringing to the table. Has to be
based on the merit of trust. Embrace spirit of collaboration.

Plenary: The Elder’s Recommendations (John Sylliboy)
Calls to Action are community voice — they represent a long journey.

Developing culturally appropriate curricula — relevant to post-secondary education. Need to
offer culturally-relevant services. Need to recognize Aboriginal healing practices and Aboriginal
healers.

Traditional knowledge should be woven into all aspects of Aboriginal community life, including
economic development, fisheries, health, social, law, environment and education, etc.



Traditional knowledge must be shared and passed on before it is lost. The ways in which
traditional knowledge is passed on needs to be directed by the Elders from each territory.

Must make University Presidents accountable. The Elders in Residence should be part of an
Elders Council for example. Those Councils need to be integrated into the University.

Knowledge — talked about the process for publishing. When you do a project, you produce
“knowledge”, you need to take that knowledge back to the community before publishing. You
need to share what you’ve learned. It needs time to be digested by the community. Then, you
may be able to publish. Knowledge translation. **Has implications for publishing, tenure,
promotion.

Elders should be involved in developing and approving educational curriculum related to
Traditional Knowledge for Aboriginal community schools, provincial and post-secondary
institutions in the Atlantic region.

Each Aboriginal community needs to encourage the use of traditional practices, which are
products of Traditional Knowledge. This would encourage younger generations to learn about
and respect traditional practices, such as traditional laws, cultural and spiritual practices,
language learning and practices related to hunting and fishing, food gathering, medicine,
ecology, science, arts and education.

Plenary: Learning and Sharing; Research

Dr. Marie Battiste — Indigenizing the Academy: Roots of Cognitive Assimilation or Routes to Cognitive
Justice?

Indigenous — term captures Aboriginal, Sami, Maori, Native American
Aboriginal captures First Nations, Metis, and Inuit

Diversity is the norm: First Nations, Inuit and Metis in Canada — 60 languages, 600 FN
reserves, vast geography, rural/urban/North, South/sea communities/prairies/boreal
forests/tundra, all self-governing but ender different legislations by government:
federal/provincial/territorial

First Nations Metis Inuit Experiences among Diversities: colonization, marginalization,
powerlessness, exploitation, racism, violence, culture imperialism, place-based cultures,
languages, worldviews, spiritual

Broken imperial treaty promises by Canada 1871-1982
Treaty provisions for education

Truth and Reconciliation on Indian Residential Schools: Cultural Genocide
Assault on Aboriginal children, families, culture, and on self-governing and self-
sustaining Aboriginal nations

Cognitive Imperialism
Built on imperialist assumptions, knowledge and damaging assumptions
Relies on colonial dominance



Reflected in privileging of colonial languages, discourses, knowledge, values, beliefs
Creates othering and difference inequities
Inflicts soul wound on indigenous peoples

Manifestations of cognitive imperialism
Defines success as assimilation to dominant Eurocentric values, norms and languages
Erodes collective cultures, languages and communities by privileging English-French
languages
Normalizes multiple oppressions that are raced, classed, gendered in discourses, and
curriculum (over and hidden)
Dismissed by political correctness

Decolonizing Awareness
Every researcher/student has been a victim and beneficiary of the same educational
system
Few persons are privileged with the knowledge of how to achieve a decolonized
education

2/3 of universities now offer transition programs for Aboriginal students
70% offer counseling tailored to Aboriginal needs

Grossly underrepresented in leadership of education, professions, businesses, government
decision-makers, social institutions, and

Less than 10% percent of Aboriginal people in Canada have a university degree

90% of the Aboriginal students have not attended universities; about 70% have not graduated
from secondary school

Equity committees — adding “other” to charter groups. Ignore Treaty and Aboriginal rights.
Ignore stolen lands.

Institutions need to focus on the damage that was done. Need to focus less on individual
capacity. Institutions should be looking at how well our communities are connecting resources
from communities with institutional efforts. Metrics should not just be “how many Aboriginal
students are there”.

Dr. Cheryl Bartlett and Elder Albert Marshall — Storytelling and Dancing: Valuing our Relationships
and Actions

Storytelling — the fundamental basis of any relationship is an exchange of stories.
Dancing — we dance in order to expand the potential for something to happen.

The Academy cannot “Indigenize” by itself. Mi’lkmaw/Indigenous communities must be
meaningfully involved, ongoing. The University community must be meaningfully involved,
ongoing. The whole should be Co-Learning...sustainably resourced and supported.
Universities need to minimize risk of elder burnout.

Universities should be compelled to seek guidance from the Elders Council to develop
appropriate curriculum related to traditional knowledge for relevant post-secondary
programming. Formation of an Elders council is essential and would work independently of
PSE institutions.



Two-Eyed Seeing — guiding principle, Indigenous way and Western way. Taking the best of
both/integrative (not merged). Two knowledge systems are respected. Not a mechanism.
Requires on-going commitment to relationships. Requires ongoing personal efforts to
understand positionality. Requires 4 essentials: co-learning; knowledge scrutinization;
knowledge validation; knowledge gardening.

Co-learning. A trans/inter/cross-cultural journey with overall intent to nurture growth of
relationships and understandings towards meaningful and respectful collaboration(s). Must be
on-going.

Knowledge scrutinization — integrity, essence

Knowledge validation — peer review. For indigenous knowledges only genuine elders and
knowledge holders can provide**

Consultation needs to be free (without duress or any special privileges), prior (with all aspects
on table), informed (as to who can provide informed consent for the Mi’lkmaw Nation or
community, has to be decided and agreed upon by the Mi’kmaw people)

Plenary: Advocacy and Indigenous Communities — University Relationships

Professor Naiomi Metallic

Schulick School of Law: Efforts to Implement the TRC Report and Calls to Action

Call to action #28 — requires all law students to take a course in Aboriginal people and the law
Many other calls to action, principles, and themes in the TRC report — laws, the justice system,
judges, and lawyers

Ask themselves: What do future lawyers need to know about our communities in order to serve
us well?

Introduce basic concepts of Aboriginal law, Indigenous law and intersections with “settler law”
(examples restorative justice, sentencing circles...)

Success factors — supportive dean, supportive and collaborative colleagues, access to money,
access to research students, Chancellor’s Chair in Aboriginal Law mandate, Indigenous
faculty, staff (and students), community and alumni connections

Dr. David Newhouse (delivered by Dr. Scott Stewart)

Indigenous Knowledge and Faculty
Recruitment, hiring, tenure, evaluation, promotion
All processes covered by collective agreement, informed by academic tradition, human
rights legislation, affirmative action

Indigenous faculty are overwhelmed by service work

**Three different paths for tenure/promotion: candidate with conventional academic
background, candidate with traditional indigenous knowledge background, dual tradition
scholar (Trent University)

Respectfully submitted,
Michelle Webber



