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Strategic Rhetoric:
Indeterminate Effects

Hans Skott-Myhre ol ! 77@
BUFA President p &

Let me begin this column by saying how profoundly
appreciative 1 am of the efforts of our Bargainihgam under
the leadership of Dave Whitehead and Linda Rosei#@ain
securing a Collective Agreement that will stand imsgood
stead over the next three years here at Brock. dtksna
significant achievement under extremely difficult
circumstances both institutionally and in the beragconomic
context.

The next three years will be similarly challengifay us, as
faculty and librarians, here at Brock. While we mathnificant
progress in the new Collective Agreement, theresidl

substantial work to be done to protect faculty hioicirian self-
governance and to advance reasonable terms andicogadf
work for our members. In that regard, | would swgjgeat
there are a number of key agendas on the rad&U6A in the
immediate future

1) The Strategic Planning Initiative

As you all know, the administration has initia@asersion

of BRAM they are calling Strategic Planning. In @tshell

it has two key objectives pertinent to BUFA membaeajsto

end historically based funding patterns for departts and
faculties. This would be replaced with indetermenat
funding allocation based on an assessment of the
department or faculty’'s integration with the ingtibnal
goals set out in the strategic plan. The deternunaof
whether or not a faculty meets the criterion foarskess
integration will be overseen by a panel made umembers

of the board and the governance committee of Senate
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Strategic Rhetoric: Indeterminate Effects

2)

(President's Wessage cont d)

(which includes a significant administrative compént of Deans, Associate
Deans, the President and the Provost): they wikema recommendation to the
President who will determine levels of funding dr)do be able to demonstrate to
the province that faculty and librarians at Brock accountable to the institution
in their research, pedagogy and service goals etindties.

As President of BUFA | have several concerns albloigt initiative that | have
shared with the Provost: a) the amount of bureaigcraork that would be
downloaded onto already stressed and overworkedrtheents in order to prepare
data showing compliance with strategic planningeotiyes, b) the possible
chilling effect on fields of research or pedagogyemtially determined to be
outside the strategic goals of Brock by the adnmai®n-heavy panel, c) the
possibility that entire departments, centres, amgmms might find themselves
having to twist and turn their goals and directionintegrate themselves into the
institutional direction (which the Provost has amkedged is a moving target)
and d) the impact on morale for faculty and litaas already feeling discounted
and disrespected by this administration.

As president of BUFA | have offered to share redeawith the Provost
demonstrating the negative impact of similar BRAMIes initiatives on United
States colleges and universities. Apparently, he weaware of such research. |
will be passing this research along and offer inmbers of BUFA as well who
might like to see it. Please contact the BUFA @ffit you are interested. | will
also be sharing research showing the negative impldncreasing levels of
administrative downloading on faculty. That datall valso be available to
members through the BUFA office.

Faculty Councils

There has been a proposal by the President, the$trand several of the Deans
to explore the possibility of instituting facultpencils. The model is as yet to be
determined, but the rationale is that these cosimeduld make recommendations
to Senate on any academic changes proposed toeSan&lepartments, Centres
or Programs.

As President of BUFA | have some serious resermatabout this proposal: a) to
the degree that these councils are chaired antydaculty, | have no particular
objection, b) to the degree that these councilschegred by Deans or Associate
Deans they become a serious threat to faculty ibnarian self governance, c) if
the Deans or Associate Deans are allowed to atteridsannot chair the meeting,
| would propose that they should be non-voting mersmbbecause they already
attend Senate and have a voice there, and d) ydé@aliny opinion, the councils
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3)

4)

Strategic Rhetoric: Indeterminate Effects
(President s Message cont d)

would be structured like current academic unitshim new Collective Agreement with
Deans and Associate Deans attending only by inwitair request.

This would allow the councils to have free and ogiEstussions among themselves that
could be conveyed to Senate alongside the Decaocafmmendation.

Continuing Rescission Exercises

As you are acutely aware there are continuing ewkd to departmental budgets. The
administration continues to maintain, in the fatalbevidence, that they do not have the
money to sustain existing program budgets. They, aéther disingenuously, claim they
are not asking departments to cut into teachingyetsd Where then, shall we cut? Quite
simply this is an outrage. There is money appaydatleverything, but teaching budgets
at Brock. As President of BUFA | will be monitorirtgis process and offering BUFA’s
support to any faculty of a department who choodgesesist this unconscionable
diversion of critically needed funds to adminigtrat growth and unnecessary and
unwise research initiatives.

Commercialization of Research

The President, in his report to Senate this pashtmoovertly called for the
commercialization of research at Brock. As BUFA drtent | have serious concerns
about the impact of corporate dollars on academg@edom. | have recently requested
data from CAUT on the negative impacts of corpofateling of research in Canada and
have passed that research to the appropriate S€oatmittee. | would also be happy to
make that information available to any BUFA memivao would like to see it.

These are some of the key issues | will be follgnas President of BUFA in the upcoming
months. They are complex and challenging issuas lthve the potential to significantly

impact the terms and conditions of work for facudtyd librarians here at Brock. | am

dismayed that the administration has not fully aeskeed the implications of the proposed
directions it intends to take. This is, in my opimj irresponsible stewardship. In my role as
President, and in close working collaboration vifta Executive and you the membership, |
will continue to raise these issues and challengéscannot afford any further deterioration
on the working conditions for faculty and librargaat Brock. The stakes are simply too high.

Hans Skott-Myhre

President, Brock University Faculty Association
extension: 4323

e-mail: hans.skott-myhre@brocku.ca
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Chief Negotiator’s Summary
David Whitehead

Summary of Collective Bargaining to Renew the 2014-Collective Agreement Between
BUFA and Brock University

By: David Whitehead, BUFA Chief Negotiator

At approximately 2:00 pm on Saturday September03,12the bargaining teams for BUFA
and the Administration reached a tentative agre¢neerenew the Collective Agreement that
expired June 30, 2011. Both parties subsequeatifyed the tentative agreement. As of this
writing, a draft of the 2011 to 2014 collective egment has been posted on the web at
http://www.brocku.ca/webfm_send/18719

As of this writing, the language of the collecti@greement is receiving a final edit (changing
clause numbers, cross references, and formattinggflect the negotiated language changes.
After the final edits have been completed and dfterdocument has been proof read for the
final time, the revised Collective Agreement widl bigned, printed, and implemented, and the
work of the BUFA Bargaining Team for 2010-11 wi# done.

The BUFA Bargaining Team worked well as a team ftbm beginning to the end. All mem-
bers of the team worked long and hard, committhrggriselves and devoting themselves, to
the required team tasks and decisions.

Each member of the 2010-11 BUFA Bargaining Team reaponsible for doing research,
drafting collective agreement language, and makiregsentations to the other members of
BUFA Bargaining Team and to the Administration’ss@aning Team in joint bargaining ses-
sions, and to the membership in special generalbeeship meetings on a portfolio of spe-
cific issues during this round of bargaining. Irddidn, when required, members assisted each
other on a wide variety of issues. Each and ewsgynber of the BUFA Bargaining Team
provided professional service at a high level afedbence to BUFA, the membership, and the
University over an extended period of time, oftgaiast tight deadlines, and sometimes in
situations of unusually high anxiety and stress.

The members of the your 2011 BUFA Collective Bangag Team, and their primary roles,
are as follows.

Hans Skott-Myhre, Child and Youth Studies Hans is President of BUFA and is ex offi-

cio member of the BUFA Bargaining Team. Hans metlaeguwith the Bargaining Team in
all caucus and preparation meetings, and he praviggructions to the team on behalf of the
BUFA Executive, ensuring that the mandate for gt was always front and centre. On
those rare occasions when Hans had to be in twaeglat once, he was always available by
phone for consultation when required. Hans wadliiigon between the Bargaining Team
and the BUFA Executive, and the primary liaisonaesn the team and the team’s legal advi-
sors. Hans, David, Linda and other members of taeg&ning Team met with most depart-
ments in the fall as part of our consultations wittmbers prior to collective bargaining.
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Chief Negotiator’s Summary conts

David Whitehead, Business/OBHREE | was BUFA’s Chief Negotiator. | was responsible
for the strategy and process of collective barg@nincluding chairing meetings of the
Bargaining Team and co-chairing, along with the Amstration’s Chief Negotiator, joint
bargaining sessions. | also wrote the BUFA BaitgairBulletins that were issued to the
members, and chaired presentations by the Barggiream at membership meetings.

Linda Rose-Krasnor, Social Sciences/PsychologyLinda was BUFA’s Deputy Chief
Negotiator. From July 1, 2011, Linda has also bBEirA’s Grievance Officer. As Deputy
Chief Negotiator, Linda provided input on all masteof bargaining strategy and process.
Hans, David and Linda made recommendations to theAExecutive on the appointments
to be made to positions on the BUFA Bargaining Teadobject to confirmation by the
membership. Linda was responsible for ensuring #labf the team documents were in
order and available. Linda and Felice Martinelloravgointly responsible for issues of
compensation (salary and benefits). In particllarda took the lead in the review of the
early retirement options, the review of pregnandgfdaion/parental leave, and the review of
Article 8 - Abuse of Professional Authority, RestfeicWork and Learning Environment, a
matter that raised difficult organizational anddkegsues. Linda and Jeffrey Atkinson also
worked together on Article 24, the very importand aifficult issue of faculty workload.
Linda also assumed the role of ensuring that theyddaing Team moved at a pace that
permitted careful decision making, sober secondights, and careful reconsideration of
decisions previously made. In this capacity, Lindld a final review of all collective
agreement language before it was tabled. Lindathe&grimary liaison with the Bargaining
Team’s expert external advisors at CAUT and OCUBRAJ was a frequent liaison with
BUFA's legal advisors.

Jeffrey Atkinson, Mathematics & Science/Chemistry Jeffrey was the BUFA Negotiator
who took the lead on Article 24, the very importantd difficult issue of faculty workload,

in particular, overload unscheduled teaching, aaddviewed the issues in Appendix B,
Policy on Integrity in Research and Scholarship.

Hilary Findlay, Applied Health Sciences/Sport Managment Hilary was the BUFA
Negotiator who took the lead on the difficult warltl related issues of caps and
exemptions. Hilary provided expert advice to thenteon all matters legal. When required,
Hilary was the Acting Deputy Chief Negotiator.

Neta Gordon, Humanities/English Neta was the BUFA Negotiator who took the lead o
the difficult and complex issues of Article 21 aAdicle 21A - Tenure and Promotion and
Appeals.

Coral Mitchell, Education/Graduate & Undergraduate Studies Coral was the BUFA

Negotiator who took the lead on the important amdnglex issues of governance of
academic programs in Article 12 - Rights and Resjiwlities of Faculty Members, and
Article 16 - Departmental and Centre Committees] Anticle 27 - Duties of Chairs and
Centre Directors.
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Chief Negotiator’s Summary conts

Jonathan Younker, Library/Systems & Technologies Jonathan was the BUFA Negotiator
who took the lead, in consultation with other team@mbers as required, on all of the difficult
and complex matters related to Librarian membeduding Article 13 - Rights and
Responsibilities; Article 17 - Library Council; Aecte 20 - Appointment; Article 22 -
Permanency and Promotion; Article 25 - Workloadd &aticle 28 - Library Department
Heads. Jonathan also provided expert advice t8tHeA Bargaining Team on IT matters, as
required.

Felice Martinello, Economics Felice was the Chair of the Collective Agreem@atnmittee,
and arex officiomember of the BUFA Bargaining Team who advisesd¢iaen and appears at
the table with the team as required. Felice tbekléad on preparing and analyzing the results
of the web based survey of members in the fall @gen in the winter. Felice also took the
lead in analyzing the minutes of the meetings wilépartments in the fall of 2010. Felice
took the lead in assembling and analyzing the coatpa information on salaries and
benefits, and in constructing a model for analyzthg salaries and benefits of BUFA
members. Felice was the liaison for the BUFA Banigg Team with the chief negotiators at
other Ontario universities and with OCUFA on congsdion related matters. Felice was also
the team’s primary liaison with BUFA'’s consultamt benefits, including the important issue
of LTD. Felice provided expert advice to the BUBArgaining Team on bargaining strategy
and tactics related to compensation issues.

Shannon Lever, Administrative Assistant to the Exeative Committee, BUFA Shannon
provided full time expert administrative assistateeéhe BUFA Bargaining Team during the
entire process of collective bargaining. She todhkutes at Bargaining Team meetings and at
joint bargaining sessions, and assisted the teanprbparing and maintaining all team
documents. Shannon was the primary liaison wighAbministration’s Bargaining Team on
administrative matters. Shannon was assistedesetladministrative roles by Nadia Dufour
and Leslie Dick in the BUFA office.

Leslie Dick, Executive Assistant, BUFA Leslie provided the BUFA Bargaining Team with
research assistance as required, and administrstippeort. In addition, the team relied on
Leslie’s knowledge of past practice at Brock inlective bargaining and Leslie’s contacts
with other faculty unions in the province.

The BUFA Bargaining Team also benefited enormofislyn the expert advice provided by
Donna Gray, Director of Research at OCUFA, Chasahdaram, Assistant Executive
Director at CAUT, and from our legal advisors irdihg Michael Mitchell at Sack Goldblatt
Mitchell LLP. We also benefited from the professb advice of BUFA’s consultant on
benefits, Mike Sanford. In particular, | must sdmatt the assistance provided by Chantal
Sundaram at CAUT throughout the process was, irexpgrience, unprecedented, extremely
insightful, and always thought provoking and helpfu
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Chief Negotiator’s Summary cont«

The BUFA Bargaining Team benefited from the expetice of Carol Sales, Terry Carroll,
Dawn Good, Larry Savage, and Laurie Morrison, allvbom provided advice on language
changes under consideration, often on very shdrteo Previous BUFA Presidents, Chief
Negotiators and Deputy Chief Negotiators, includi@grol Sales, Terry Carroll, Steven
Renzetti, Dawn Good, Barry Grant, and Miriam Ridsaralso provided advice on the
conduct of collective bargaining. In addition, BB8FA Bargaining Team benefited greatly
from the professional advice of Louis Culumovic almmes Moore on issues of Brock
financial reports and matters of required disclesur

Others, of course, too many to mention, and somehaim who must remain nameless for
various reasons, played critical roles in suppbthe collective bargaining process, and the
BUFA Bargaining Team benefited from, and deeplyrapiated, their assistance.

The BUFA Bargaining Team appreciated the strongstpof the President of BUFA, the
members of the BUFA Executive, and the BUFA mentiiprihroughout the long collective
bargaining process.

The BUFA Bargaining Team also takes this opporjutit acknowledge the work of all
members of the Administration’s Bargaining Teanthia collective bargaining process.

It was an honour for me personally, and, franklpeak experience of my career at Brock, to
work with each of my colleagues on BUFA’s 2010-1drd@aining Team.

Speaking on behalf of all of my colleagues on théB Bargaining Team, 2010-11, we are
pleased with the process we followed and the resudt obtained, and it was our honour to
serve the BUFA membership on this important project

Dave

J. David Whitehead, PhD

Associate Professor, Faculty of Business
BUFA Chief Negotiator

extension: 3449

e-mail: david.whitehead@brocku.ca
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OCUFA REPORT
Michelle Webber

OCUFA - Fall 2011

Thank you to those of you who took the time to sup@®@CUFA's annual Quality Matters
campaign. This campaign is an important advocaglyfts OCUFA.

The recent OCUFA Board meeting took place on Gatdt®-23, 2011. The Board dis-
cussed the Ontario election results and the imjpdica for higher education of a Liberal-led,
minority government. Professor Henry Jacek (RulitiScience, McMaster University), an
expert on Canadian politics made a presentatidghetddoard. Discussion at the Board meet-
ing will help guide future advocacy initiatives f&«CUFA in the upcoming year.

OCUFA recently launched their redesigned websiRease go tavww.ocufa.on.caand
check out the news postings, analysis and commeataissues that affect higher education.
You can also learn about OCUFA initiatives and eo@rfces.

Michelle Webber

OCUFA Director

extension: 4411

e-mail: mwebber@brocku.ca

QUOTING?

Hans Skott-Myhre’s concluding remark, “The stakes simply too
high” is reminiscent of a quote attributed to Hekhigsinger, “The
reason why academic politics are so vicious isiped¢ because the
stakes are so small’. When | first heard it, | tjouthat the quote
referred to steaks. But, was the source KissingécRard Neustadt,
Wallace Sayre and Woodrow Wilson have also beerbatied to

saying something similar (Ralph Keyes, 2009 e Quote Verifier:

Who Said What, Where, and Wheh character in the episodeti-Thesisfrom Law and Or-

der: Criminal Intent(2002) said, “You know why the battles in acadear@ so vicious? It's
because the stakes are so low. The character diti’anyone. | guess the Screenwriters Fe¢d-
eration doesn't use “turn it in dot com”. Regardled the source, is this often-cited quote an
accurate one? | happen to agree with our Presidéet consequences of our actions go well
beyond ourselves; they impact our students, ournmamity and future generations. Whether
they are stakes or steaks (beef or vegetarian)ave h responsibility to act. The stakes gre
high. To cite another saw, “If you are not parttief solution, you are part of the problem
(Eldridge Cleaver or was it Charles Rosner or ..9.ndted above, Michelle Webber thanked
those who participated in the Quality Matters caigipa
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GRIEVANCE OFFICER’S REPORT

Linda Rose-Krasnor

When | began my term as Grievance Officer on 1 20%1, BUFA had one active com-
plaint. This complaint was based on the contenttloé University-proposed contracts for
online course development. We decided not to mowedrd to the grievance stage on this
complaint. Instead, BUFA will continue to advise migers not to sign these contracts,
given that their terms require faculty to forfdietr intellectual property rights, commit fac-
ulty to offer the online course content for the téxee years, and allow others to teach the
courses without the course creator's permissiaigbt to revise.

In August, BUFA submitted three formal complaingaiast the University. Two were pol-
icy complaints involving violations of Article 4.0%vhich requires the University to consult
with BUFA in the formation or modification of alloficies affecting members. One of these
policy complaints refers to the external grant sigsion policy announced by Research Ser-
vices in July 2011. This complaint has been teveitiresolved, with the recent announce-
ment by VP Research Gary Libben that there wouldlebebility in the deadlines for sub-
mission of grant applications and his commitmentdosult with BUFA and other relevant
groups on this issue. We have extended the pefiadfamal resolution of this complaint
until January 31, 2012, in order to allow this adtetion to take place. The second policy
complaint involves three existing policies of theM@lopment and Donor Relations Office,
which were created without BUFA consultation. Thezipd of informal resolution for this
complaint has been extended until October 14, lmwvafurther consideration by VP Ad-
vancement David Petis. The third complaint focusedabtaining income supplements for a
father wishing to take parental leave. It has besolved to the satisfaction of the member
and BUFA.

Three appeals of the Promotion and Tenure decisibtise President have been submitted.
Two of the appeals were for deferral of tenure dexlial of promotion to Associate Profes-
sor; the President's decision has been overtumehkebHearing Board and both tenure and
promotion were awarded in each case. The thirdappdor a denial of tenure and has yet
to be considered by the Hearing Board.

In addition to assisting these appellants, | haseised and/or represented members in a
number of other issues. These consultations hasleded questions or difficulties with
workload changes, assignment of overload teachmuiystry-University research contracts
with members, Departmental/Centre Rules of Proeedaccommodation requests, retire-
ment provisions, donor-faculty relations, studeminplaints against a member, Respectful
Workplace and Learning Environment Policy (RWLE&#®¢canal authority and misinterpre-
tation of the Collective Agreement, performancaeemvreports, and external letters for Pro-
motion and Tenure.
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GRIEVANCE OFFICER’S REPORT conta

BUFA also has obtained legal advice, on behalf efitbers, in the preparation of Promotion
and Tenure appeals, clarification of members' peisbnancial liability for research grant
expenditures, RWLEP issues, and options if membecsme ill during sabbatical leave. We
also have referred a member to our Benefits Camsiufor assistance with the member's LTD
claim.

In several of the above grievance matters, | haenlassisted by members of the Grievance
Panel. This Panel includes individuals experiencedrievance procedures and others who
wish to learn more about the process.

Members for the 2011-2012 academic year are Ka#licl8, Maureen Connolly, Tom Far-
rell, Dawn Good, Hilary Finlay, Francine McCartland Larry Savage.

Linda Rose-Krasnor

Grievance Officer

extension: 3870

e-mail: Linda.rose-krasnor@brocku.ca

‘7)
RUMOUR MILL

0
s @ Is it true that the amount that it wouldtto keep up
our copyright is the same amount as the cost aftieedisci-

plinary spaces initiative?
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WHAT'S THE BUZZ?

As a new Executive member, | have become increasimaye of the enormous amount of bgck-

ground work that the entire Executive conducts onhl®half. This new columnyVhat'sthe Buzz

will highlight a few of the Executive activitiesahhave taken us off campus in the service of BUFA

and the community at large. The following are safhthe most recent activities:

- Michelle Webber’s role as our OCUFA Director ofteakes her to Toronto for meetings. On Sep-

tember ¢ she attended the OCUFA Status of Women Committee.

- On October 2% and 22 Michelle, along with out President, Hans Skott-Myhattended the

OCUFA Board meeting.

- Linda Rose-Krasnor attended the OCUFA meetimgddevance Officers in Toronto and Jonah

Butovsky was our BUFA delegate at the monthly nmegtf the Niagara District Labour Council
October 13,

- Joe Engemann attended the Annual General Meefithge CAUT Defence Fund in Toronto
October 18.

- Laur(‘i; Morrison attended the CAUT Librarians Geneince and Workshop in Ottawa, Octobéef
and 29'.

on

28

BUFA General Membership Meetings
Monday, December 12, 2011 12:00 to 2:00 p.m.Sankey Chamber
Monday, February 27,2012 12:00 to 2:00 p.m. aBkey Chamber
BUFA Annual General Membership Meeting
Tuesday, May 22, 2012 12:00 to 2:00 p.m.  Sank€pnamber
Refreshments are served at all General Meetings.

In the interest of sustainability feel free to brirg your own beverage cup.
We look forward to seeing you there.

- 11 of 13 -



COMMUNICATIONS COMMENTARY

Joe Norris

Each Editor, while fulfilling the basic mandateabpublication, has some flexibility in over-
laying some of their perspectives and styles oristiag formats. For the first edition of this
year'sForum | emphasized tradition over change in order tantam a high degree of fa-
miliarity. That said, there are two new columWghat’s the Buzawill report off campus ac-
tivities of the BUFA Executive an@Quoting? will be a playful exploration of quotes that re-
late to our academic work. Other columns may follow

This first issue of the year also features a lfsbur many members who serve on commit-
tees. As well as being an official acknowledgememd thank you, it serves to inform our
general membership of the far-reaching involvenBEA has across the wider University
arena. Each committee provides valuable informatioyour Executive.

In addition to thé=orum, the Public Relations Committee and |, as Commnatiaos Officer,
will endeavour to keep you informed on events asdes at the University, local, provincial
and national levels that impact our professionaddias well as providing more information
on the new Collective Agreement through bulleting aneetings. If you have not already
done so, | recommend that you watch the video foomCAUT President regarding the up-
coming copyright legislation. Our action, or inactj can positively or negatively influence
our lives and those of our students for years toecdl'he video is short and to the point.

http:www.youtube.com/watch?v=K_5z41GmHV4&featuresutiel_video title

Lastly, prior to my appointment, the Executive ahds distribute thd=orum in electronic
version only. | concur. Every branch or twig we ave is worth it. Members have the
choice to print their own copies, if they so wislhis will also give greater flexibility for fu-
ture editions that can include other media thatld/dne impossible and/or too expensive to
put on paper.

Joe Norris

BUFA Communications Officer
extension: 3596

e-mail: jnorris@brocku.ca
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BUFA EXECUTIVE COMMITTEE and STAFF

CONTACT LIST

President

Hans Skott-Myhre
Child and Youth Studies

Extension 4323
hans.skott-myhre@brocku.¢a

Vice President Kathy Belicki Extension 3873
Psychology kathy.belicki@brocku.ca
Past President Dawn Good Extension 3869
Psychology dawn.good@brocku.ca
Secretary Nancy Taber Extension 4218
Graduate and Undergraduate | nancy.taber@brocku.ca
Treasurer Jonah Butovsky Extension 4371

Sociology/Labour Studies

jbutovsky@brocku.ca

Grievance Officer

Linda Rose-Krasnor
Psychology

Extension 3870
linda.rose-krasnor@brocku.ra

Health and Safety
Officer

Jonathan Neufeld
Graduate and Undergraduate

Extension 3771
jonathan.neufeld@brocku.ga

OCUEFA Director

Michelle Webber
Sociology

Extension 4411
mwebber@brocku.ca

Communications
Officer

Joe Norris
Dramatic Arts

Extension 3596
jnorris@brocku.ca

Non-tenured
Faculty Representative

Debra Harwood
Graduate and Undergraduate

Extension 5873
debra.harwood@brocku.ca

Professional Librarian
Representative

Laurie Morrison
Liaison Services

Extension 5281
Imorrison@brocku.ca

Member-at-large

Dragos Simandan
Geography

Extension 5010
simandan@brocku.ca

Member-at-large

Jeannette Sloniowski
Communications, Popular
Culture & Film

Extension 4065
jeanette@brocku.ca

Executive Assistant

Leslie Dick
BUFA Office, D402

Extension 3268
bufa@brocku.ca
[dick@brocku.ca

Administrative Assistant
to the Executive Committee

Shannon Lever
BUFA Office, D402

Extension 4643
slever@brocku.ca

BUFA Office fax number (905) 688-8256
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