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Welcome to Fall 2007
From the Editor

Welcome to the Fall 2007 Issue of the BUFA Forum. In
the usual way summer seems to have whizzed past with
amazing speed and now we return to our colleagues and
students, hopefully a bit refreshed, and certainly filled with
new ideas from our summer reading and research. | for
one am still somewhat breathless from last year’s contract
negotiations and the emotional roller coaster that we all
endured. That we are entering into new negotiations this
year is almost impossible to comprehend. But, older and
wiser, and armed with what we learned last time, we move
into the next round with eyes wide open.

In this issue of the Forum we pay tribute to two of our
colleagues who passed away in the past few months.
Both are terribly missed by colleagues and friends. As well
we have articles by our new and energetic President Carol
Merriam, and our hard working Grievance Officer Carol
Sales.

Daniel Crow, president of CUPE 4207 has written us to
tell us a little about the successful negotiation that his
team worked on — down to the wire, as we did — this
summer. As of the time of publication of the Forum,
Daniel could not share too many details with us, but | am
sure that he will do so in the near future.

As the new Forum Editor | welcome letters or short
articles from the membership about issues of interest to
BUFA colleagues. So, let it rain emails and articles upon
my computer for the next issue!

Jeannette Sloniowski
Communications, Popular Culture and Film
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Bargaining Update - CUPE 4207

Dear Members of BUFA

—

I am writing on behalf of the members of CUPE 4&®@xpress our appreciation for the support thg
BUFA has shown to us during our most recent rounegotiations. Your support played an important
part in our ability to win a good new collectiveragment at conciliation. It is very clear that anions
are in a much better position to win gains at thegaining table when we stick together. The suppoft
shown by your executive, and individual membergaafr union will be remembered when you go tg
bargaining next year.

Although we cannot divulge the details of the ngreament until after it is presented to our membegrs
on September 18, we can let you know that we maéfisant and above average gains in wages, the
employer's contribution to our meager benefits pldhincrease in every year of the agreement, and
there are improvements to existing provisions adantract in postings, hiring, job security anavies
of absence to name only a few issues.

It is important to note that our fight to get ouages up to the provincial average was central to ou
strategy. When salaries for the senior administnatieep going up (sometimes in excess of 10% pe
year) the university is in a weak position to rethe argument that we all deserve at least theipeial
average. We joked at the bargaining table that IBsaallying cry "Surgite" really means "strivelie
average". Our new collective agreement does né¢ ¢uing us up to average, but we are closer thah
ever before.

=

The members of CUPE 4207 look forward to workinghwiou all in the future to make sure that all
unions on campus are successful at the bargaiabig.t

In solidarity,

Dan Crow
President, CUPE 4207

BUFA General Membership
M eetings 2007/08

Wednesday, October 17, 2007 10:00 a.m. to 12:00 noon, Thistle 258
Wednesday, December 12, 2007 10:00 a.m. to 12:00 noon, Sankey Chamber
Wednesday, February 13, 2008 10:00 a.m. to 12:00 noon, Sankey Chamber

Wednesday, May 7, 2008 10:00 a.m. to 12:00 noon, Pond Inlet
(Annual General Meeting)
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| Completely Average
Carol Merrlz_am
BUFA President President’'s Message

Welcome, and welcome back, to another fun-filledryof teaching and research at Brock
University. Now that we are well launched into fh term, I’'m sure everyone is attracted to ofi¢he two
possible extreme reactions to being a professtherel) being a professor is the best job in thddydecause |
can think and talk all day about what I'm passierettout or 2) the best part of being a professthais| get to
choose which 80 hours of the week | work. Thehtras always, is somewhere in between.

That said, we can congratulate oursefliat so many of us are committed to pushing aur and our
colleagues’ lives at Brock toward the former. Dumzef members of BUFA serve on our various comimesttas
BUFA observers on Senate committees, and as merob#rs jointly appointed committees. This kindsefvice
is extremely important for keeping the universiiyining, and, more importantly, keeping the interestd
contributions of faculty members central in thetimsion’s progress. For this, you have my thardey] that of
your colleagues.

Most impressive this year was the ovetming response to our request for volunteergteeson these
various committees. Almost all the positions omauttees this year were filled by volunteers, rathan by
people importuned by the members of the Staffingi@ittee. And while an important result of thighat we on
the Staffing Committee still have a few friendg,|&lecause we haven't put them all to work, an ewere
important result is that we are all demonstratimmgamitment to contributing to the management afawn
affairs.

As many of you know, our curré@nllective Agreemerexpires on 30 June 2008, which means that w
are once again entering a negotiation year. Mamyuomembers are still traumatized and embittdngthe last
round of negotiations, in which we were pushedtolirink of a strike. We have now seen one ofsgater units,
CUPE 4207, in the same situation, as they cama smeeement with the administration after a 26 hoarathon
of conciliation. It is devoutly to be wished thhis is not the tone negotiations at Brock willthking in future;
my Magic 8 Ball tells me “Reply Hazy, Try Again”.uBwe have all learned a great deal from the tastd and
from the heroic efforts of our Negotiating Team anud Strike Action Committee last year.

As we progress into the new academae, yaough, simply being able to do our work weild &ffectively
is uppermost in our minds. The university hasablégation to enable us to do this and, most ingottty, to
provide the necessary facilities for us to perfoinurge you to check Article 32 of the curréllective
Agreementwhich states quite clearly what the universitplidiged to provide for us. If you don’t have a
computer, or a telephone, or a projector in yoassioom, ask for the missing articles. If you'tigat them, asK
BUFA: call the Association office (ext 3268) or lcale (ext 3320).

BUFA has been a certified union sin@8@, representing faculty members and professidrakians. In
that time, our members, executive committees agdtreors have made great strides in improvingdife
Brock. In my own 5 years on the executive, | haad the privilege of working with three outstanding
presidents. | am both humbled and inspired by #xamples.

Surgite!

Carol U. Merriam

President, Brock University Faculty Association
extension: 3320

e-mail: merriamc@brocku.ca

D
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Ontario Confederation of University Faculty Associations (OCUFA)
Teaching Award Recipient

Professor Zopito Marini

When professor Zopito Marini of the Department &il@ and Youth Studies was presented
with the 2006 OCUFA Teaching Award for his commitrhe student learning, outstanding
educational leadership, and innovative approaahésaching he remarked that, “ ...the pursuit
of scholarship involves mindful reflection on tlemsion that exists on university campuses
between research and teaching.” Professor Margadifaculty to be mindful that both forms
of scholarship can and must be pursued in highecattn and that only by striving for a
healthy and delicate balance between these twoatgutals does learning take place.

The OCUFA Teaching Award presentation was attemgeldimberly Benoit, Don Dworet,
Carol Sales, and Tony DiPetta.

Article by: Tony DiPetta, OCUFA Director
Photos by: Kimberly Benoit, BUFA

L

Pictured above are (L-R) Carol Sales,
Tony DiPetta - BUFA’'s OCUFA Director,
Zopito Marini and Helen Marini.

Pictured celebrating are (L-R) - Carol Sales, KimhpBenoit, Zopito Marini, Helen Marini,
and Don Dworet, Chair of the OCUFA Board.
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University of Guelph Faculty Association Consults B UFA

The brilliant sunshine illuminating the autumn &ge of Niagara gradually gave way to the sulleh gatark rain
clouds as we left the QEW/403 and turned north @yhiay 6. BUFA Executive Director Kimberly Benaind | had
been invited to attend a meeting arranged by theddsity of Guelph Faculty Association (UGFA).

The clouds darkened and as we approached the sityyet began to rain. We joked nervously, woridgraloud if
this were pathetic fallacy that reflected the mobthbour negotiations at Guelph.

At our meeting, there were representatives from AGEXxecutive, Negotiating, and Preparedness Coteast They
related an all too familiar tale of dealing with anresponsive administration. They spoke of n@entent in actual
negotiations between March 19, when UGFA preseitgetbn-monetary package until now. The only resgoUGFA
had received was a flaccid declaration of the Adstiation’s “aim to table all non-monetary langudgethe end of
October 2007.” The frustration amongst UGFA merslarour meeting was palpable.

Although UGFA is not committed to taking any pautar action at this time they did want to know whtgps they'd
need to be taking to move their negotiations fodaatrthe table and if those were unsuccessful, funtter
preparations they would need to consider should fine themselves in a conciliation or a possititéks situation.

Kimberly and | eagerly shared our knowledge. Fwerotwo hours, we spoke in broad conceptual terbmuta
preparation for mobilization, as well as in fineagr detail about vital communication protocols, ezl labour
contacts, and important checklists.

As we discussed the Brock experience with our U@BRAeagues, | was astonished at the wealth of wieabad to
share. We at Brock had learned a great deal fl@mrevents leading up to our last contract. Ankirigl about our
experiences that day put into perspective just famwe have come as a Faculty Association and union

Just one year ago this month, on October 18 2008;/ABlaunched its first information picket outsideet Sankey
Senate Chamber.

By December 6, when a tentative Agreement had besched, BUFA had been transformed. There wasare talk

of collegiality in the bargaining process. It Hagkn replaced by the cold reality of our experienBat gone too was
any doubt about our strength and solidarity asiaruniIf we had received the word on that mornifiddecember 6,
BUFA would have been fully prepared to mount a sigei job action. In the anxious hours of waitingfdre the

decision, we suddenly knew that we were ready apdiale of taking the next step.

BUFA came of age in 2006. Our support and soligaydes out to our colleagues at Guelph as they ttae same
challenges for 2007.

Barry W.K. Joe, Digital Humanities

A

Optical Coverage for BUFA members 0

A memo was recently distributed with your benefitsline and there was some misleading informatmmained in it
with regard to the coverage limit on eye exams.

The optical benefit, including coverage of eyegasgontacts, and eye exam is $375., every 2 yddmste is no limit
on the amount that is covered by our benefits fdathe eye exam. If you were denied full coveraggour eye exam
(and the overall limit of $375. had not yet beescteed) please contact Pauline McCormack who wi# zare of the
matter.

Please be reminded that for BUFA members Eye to@téecal on Portage Road in Niagara Falls offeB8%
discount on eyeglasses. For more information egigpoffers for members please visit the BUFA vitebat
www.bufaweb.com and click the ‘Member Services’.tab

Kimberly Benoit, Executive Director, BUFA
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BUMPSON THE ROAD TO A RESPECTFUL WORKPLACE

A Report from the BUZ A Grievance Officer
ARE WE THERE YET?

No, we are definitely not there yet! By “there,”@ajurse, | mean the respectful workplacefact,

earlier this year, | posted on my office door ayvaslourful poster designed and distributed by the
Office of Human Rights and Equity Services aboeatréspectful workplace. To my amazement, by the
next morning, it was gone!?

COMPLAINTS APLENTY

By the time of the BUFA Annual General Meeting (AGM May of this year, as Grievance Officer, |
had worked closely with 41 members to help solvea@plaints. (As you can figure from the number
of members and complaints reported above, sevaralbars had more than one complaint.) All
indications are that this volume of complaintsnprecedented at Brock. Further, | wish | could repo
that, since the AGM, things have been relativeliggaver the summer - but | can’t! This past summer
matched the preceding academic year with respech&avy volume of complaints from members.

Here is a partial listing of the foci of the compla | have worked on this past year:

» Discipline/dismissal

» Abuse of authority

e Academic freedom

« Harassment (before the New Agreement was implerdgnte
« Promotion and Tenure proceedings and appeals groces
« Departmental Rules and Procedures

« Merit (before the New Agreement)

« Performance Review (since the New Agreement)

«  Workload redistribution

- Accommodation policies

» Retirees’ Rights

« Intellectual property

e Chairs’ duties

» Interpretation of certain parts of the Collectivgréement

+ Research Chairs’ issues

« New computer policy

« Sharing offices

» Professional allowance policy

e Leaves

A real workout on issues covered in the Collecfggeement - both old and new Agreements - to be
sure! | owe a debt of gratitude to the following &ll their help in resolving so many tough comptai
Barry Grant, Carol Merriam, Francine McCarthy, Keenly Benoit, and the many others who served on
the BUFA Executive last year and those who areirsgion the Executive this year. | must say thatat’
pleasure to work with such dedicated and carinéegsionals.
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e Wemory of .... BUZ 4 members
Gotenw Wichieloen, Modern Languages, Literatunes and Cultures
Dadnielle Parks, (lassice

On September 29, 2006, Professor John MichielsetkBolleague in the former department of Ger-
manic and Slavic Studies, passed away peacefuflisdtome in Montreal. He had just celebrated his
64th birthday.

In his scholarly career of more than 30 years atBUniversity, John was an active teacher and re-
searcher with acumen, clarity of thought and alfihened sense of justice and fair play. His yeirs
dedication to our community were reflected in l@s/&e as a Senator, his terms as Chair of Germanic
and Slavic Studies and as Resident Director oFthéurg Exchange Programme on site in Germany.
Not only did he contribute significantly to thelfieof Germanistikin his field of 19th-century literature
(Theodor Storm and Fontane), he also embracedauirad expertise in detective fiction (Jan van de
Wetering). John was a founding member of the Camadissociation for the Advancement of Nether-
landic Studies (CAANS). His learned contributi®@ashe CAANS journal were balanced by his terms
as President of that association and as a memiblee eiditorial board of the journal.

A joyous memorial service was held for John on I8rel in Gananoque, Ontario at which an original
composition by Brian Cherney, a childhood friendlofin, was dedicated to his memory. The composi-
tion was inspired by a Rilke poein, Gottes Géarten schweigen die Engel (In God's @asthe Angels
Fall Silent).

Professor Michielsen is survived by his wife, Drudy Michielsen, his children Emma, Dennis, Dan,
and Dean, and his several grandchildren.

Written by: Prof. Barry Joe, Digital Humanities

The Department is saddened to report the deatteoidfand colleague, Dr. Danielle Parks. Danielle
passed away at home surrounded by her family omtvaing of July 31, after a 2 %2 year battle with
leukemia.

Danielle was an energetic researcher of internakistature, who stayed well connected to studemds a
active in their development as scholars. She [yaatied in over ten excavation projects and is thiba

of a book and numerous articles, book chapterseaoavation reports. Her research focused on the is-
land of Cyprus, where she excavated, and was ddlateade, economy and identity in the Roman, Late
Roman, and Early Byzantine periods. She was rgcentiaged in an examination of the transition from
paganism to Christianity on the island. She shhszdnterests with students, involving them in teer
search excavations and teaching our field schaai.g@dthusiasm inspired many to continue their studi
at graduate school and her mentoring and trainiadpled them to succeed there. At Brock, she was key
in developing the Department’'s MA programme andeias its first director. Her research and publi-
cation have been supported by tational Endowment for the Humanitiggnerican Schools of Orien-
tal ResearchtheCanada Foundation for InnovatiotheOntario Innovation Trustand Brock Univer-

sity internal grants. She is remembered as a dediczholar and teacher.

A well-attended memorial was held at Brock on Sebter 25 in the Rita Welch Meditation Room.

Written by: Prof. Alison Glazebrook, Classics

-90f10 -



President Carol Merriam 3320
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